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Al: Launch a Pact for Skills
with a strategic vision for
upskilling and reskilling

B1: Expand/upgrade the
existing ecosystem (EDSP) to
accelerate knowledge
transfer, allow proactive
communication of sector's
needs & faster response

C1: Foster the exchange of
best practices and develop
new incentives, in particular
through a Pact for Skills

D1: Map existing VET and
build a common VET catalogue

E1l: Ensure calls for defence-
specific activities
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Activities with first results by end 2021. Additional actions/upgrades/updates or new editions possible
On-going activities
Activities still to start
R Responsible body






